
Officer Priorities and Remits for 2020/21



Bilal Ijaz – GSU President 2020/21

Remit
• Avery Hill: Securing the future of project funding and reflecting students' and 

residents' needs within the project

• Academics as Champions pt. 2: Securing the future of Academic Communities 
funding and ensuring academics are supporting GSU's work for students by 
promoting and enhancing the GSU Hub, speaking to academics directly and 
championing student representation.

• Cultural inclusivity: Ensuring Greenwich includes and celebrates all cultures 
through events such as Global Week and inclusive approaches to mental health 
and wellbeing support. Continue to support International students' experience at 
University

• Alumni & Employability: In partnership with Zoe & Niel, build relationships with 
Alumni and support the skills development and employability offer for students.

• Team Support: Building mechanisms within the team to champion each other's 
work and successes. Sharing wins with the GSU staff team and student body 
and making sure the Officer team are seen as cohesive and cooperative.



Mayo Femi-Obalemo – GSU Officer 2020/21

Remit:
§ Building Officer Visibility: Developing and opportunities for Officers and 

student representatives to be profiled throughout Welcome and the year. Monthly 
programme of outreach events and comms to build engagement with GSU 
leadership.  

§ Support for BAME, Liberation and faith students, to build a more inclusive 
university: Black History Month and Black Leaders Conference, hosting forums 
for all liberation groups to identify needs and actions moving forwards. 
Developing comms for liberation visibility. Faith as a pillar of wellbeing and as a 
means of supporting students on campus as well as digital faith support. 

§ Postgraduate Students & Personal Tutoring: Supporting students to directly 
influence the Postgraduate Research agenda and provide support for PG 
students. Delivering and promoting resources for students and personal tutors to 
have effective relationships. 

§ Championing Medway: Championing the implementation of the new GKSU 
strategy to students, supporting the Medway student voice and securing key 
wins such as Medway bus improvements.



Zoë Campbell – GSU Officer 2020/21

Remit:
§ Empowering students: Though supporting liberation groups, forums and 

campaigns. Facilitating excellent student group support, and ensuring 
students have the opportunity to build their skills, employability and 
networks.

§ Student Welfare: Supporting students who need it by improving accessibility 
and Mental Health actions across Greenwich. Ensuring excellent sexual 
violence support for students. 

§ Accessible Policy: Representing students' interests through fair and 
accessible policy and regulatory practice across Greenwich. 

§ Academic Representation: Championing students' academic needs by 
working on academic enhancement, the Awarding Gap and improving student 
representation and student voice across the institution. 



Niel Lewis – GSU Officer 2020/21

Remit:
§ Sustainability: Ensuring GSU has a comprehensive sustainability policy which 

works alongside the University sustainability policy to achieve goals. Facilitate 
student participation within sustainability.

§ UoG Facilities: Ensure the University focuses on creating a better student 
experience for Medway students including the Medway bus. Avery Hill Project. 
Functional student spaces. Library: Longer opening hours and safety for students. 
All in a sustainable manner. 

§ Great student experiences for all: Excellent support for student leaders who can 
run effective student groups: sports, societies and academic societies. Excellent 
engagement with student groups (incl. communication, e-mails, etc) linking student 
groups to great social spaces.

§ Mental Health: Reviewing students' access to mental health support such as 
counsellors and appointment waiting times. Ensuring students can get the help 
they need when they need it.


